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YOUTH ASPIRATIONS AND PERCEPTIONS OF ROTC/MILITARY:

A COMPARISON
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BRIEF

Requirement:

This research was undertaken to provide current information on what
high school and college students think about the Army Reserve Officers'

Training Corps (ROTC), and how ROTC cadets differ from other students
if there is a difference.

Procedure:

VISR W e

Data were gathered from interviews with 2,131 students, who were
selected to provide representative samples of high school level Junior
ROTC (JROTC) cadets, college ROTC cadets, and high school and college
students not in ROTC at schools with and without ROTC programs. Stu- L
dents varied by race, sex, and other demographic characteristics.

ol

Findings:

ROTC and JROTC cadets were predominantly male; significantly more
cadets than noncadets were blacks, from lower-income families, and
from the South, and they were more likely tou have family or friends in
the military. Parents and military personnel most strongly influenced
their entering the program and a military career. About a third of the
JROTC cadets planned to enter college ROTC, a military academy, or
military service after graduation.

Cadets were more likely to feel their families and friends were
positive toward military service, but most said their friends were
neutral about it. College cadets' own attitudes were more positive
than noncadets'. Noncadets did not possess much accurate information

N about ROTC. All groups said that military preparedness is a good idea, 1
that ROTC should be an on-campus program, and that the main disadvan-
tages were the restrictions on personal behavior and the image of the

. program on campus.

T —

T

More than half the college ROTC students planned to serve more
than their minimum active duty obligation on graduation. A fourth of
the cadets felt an unconditional duty to serve in the Army, while a
majority felt it their duty to serve if needed. Larger proportions
of women and nonwhites were undecided about a military career.
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Utilization of Findings:

ROTC recruiters may find this nationwide suxvey informative and

of interest.
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YOUTH ASPIRATIONS AND PERCEPTIONS OF ROTC/MILITARY:
A COMPARISON

INTRODUCTION

This report describes the results of a broad survey of the demo-
graphic characteristics, educational and job aspirations, influences,
attitudes, beliefs, and opinions among nationally representative sam-
ples of high school and college students. Emphasis of the research
was twofold: (a) to examine attitudes toward and perceptions of Re-
serve Officer Training Corps (ROTC) programs and (b) to compare high-
school-level Junior ROTC (JROTC) and college-level Senior ROTC (SROTC)
cadets with corresponding groups of high school and college students
not associated with JROTC or SROTC programs.

The specific purposes of this survey were to assess

1.

Demographic and sociopsychological differences between
JROTC/SROTC cadets and the general high school and college
student populations;

Attitudes among cadets and noncadets toward service as a
military officer;

Survey respondents' knowledge of and beliefs about ROTC
programs;

Students' likelihood of joining Army ROTC, and college/
career plans and preferences;

Potential of survey information gathered to provide Army
ROTC advertising quidelines.

METHOD

basic population groups were sampled during late spring 1977:
Cé‘_llege and university freshmen and sophomores who are
Arny SROTC cadets;

Freshman and sophomore non-SROTC students at Army SROTC-
program colleges and universities;

Fresh";nan and sophomore non-SROTC studenus at colleges with-
out Ai;my SROTC programs;

High s';chool juniors and seniors who are JROTC cadets;




5. Junior and senior non-JROTC students at Army JROTC-
program high schools;

6. Junior and senior non-JROTC students at high schools
without Army JROTC programs.

Sampling Procedure

For both JROTC high schools and SROTC colleges, the basis for
sample selection was the Directory of ROTC/NDCC Units, December 1976.

The SROTC sampling frame was composed of 285 colleges with Army
ROTC programs, representing all ROTC regions and States within regions.
Two samples of 40 ROTC colleges were drawn so that ROTC programs of
varying sizes were adequately represented. The first sample of 40
colleges was designated as the target sample. If a school within
this sample did not participate, a comparable school from the second
sample was designated a substitute. JROTC high schools and non-JROTC
high schools were selected according to the same procedures as those
used for colleges. ‘

Non-SROTC colleges were selected by subsampling from a National
Probability Sample of colleges, omitting those colleges with Army
ROTC programs.

Selection of Respondents

JROTC and SROTC cadets were selected from rosters provided by
participating institutions. The rosters were divided into four group-
ings: white males, nonwhite males, white females, and nonwhite females.
The samples were drawn such that each sample school was represented in
proportion to its size.

Within the selected ROTC and non-ROTC colleges, non-SROTC re-
spondents were obtained for the survey by interviewers who were at
the entrances to randomly selected classroom buildings at different
times each day, so as to obtain a broad representation among students
entering and leaving the buildings.

Non-JROTC respondents in both JROTC and non-JROTC high schools
were selected in accordance with a random sampling procedure applied
to the rosters of junior and senior students at the selected schools.
The faculty coordinator at each school supervised the selection

process.,
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Questionnaires

Three interview questionnaires were designed. The first form was
used for both cadet and noncadet high school students; the second form,
for noncadet college students; and the third form for SROTC cadets.
Items were mostly standard across the three forms, which consisted of
85 items and required approximately 45 minutes to complete.

All data were obtained by personal interview using these question-
naires. Letters requesting permission for these interviews were sent
to the appropriate high school and college administrators. Then, upon
receipt of permission, an appropriate faculty member at each school
was chosen to be responsible for carrying out the survey; professors
of military science at colleges and universities, and senior Army in-
structors at high schools arranged for JROTC/SROTC cadet interviews.
The actual interviewing was conducted on an individual basis by :tu-
dent peers selected and briefed by the faculty interview coordinators.

RESULTS

The numbers of cases for each target population in the survey sam-
pPle are shown in Table 1.

Table 1

Survey Sample

Target population No. of schools Sample size
SROTC colleges 33
Cadets 360
Noncadets 156
Non-SROTC colleges 25
Noncadets ass
JROTC high schools 25
Cadets 663
Noncadets 211
Non-JROTC high schools 19
Noncadets 383
Total 2,131
|
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Data analyses consisted of questionnaire item cross-tabulations.
The results in the tables of this report and its appendixes were de-

rived from extrapolations to population estimates based on weighting
procedures, not on actual survey results.

This procedure simultaneously i
provides results that closely approximate actual sample results and
permits the survey to be generalized to the populations from which the

samples were obtained.

Demographic Profiles

Tabulations of eight demographic characteristics--sex, race, age,
marital status, family income, region of socialization, type of com-
munity in which respondent grew up, and religion--are presented in Ap-~
pendix A, Table A-1.

Also shown are the percentage distribution of
these eight characteristics among the six basic respondent groups.

Both JROTC/non-JROTC and SROTC/non-SROTC comparisons revealed that
certain differences were significant:l

Sex:

JROTC/SROTC cadets are disproportionately male.

Race:

The proportion of black JROTC/SROTC cadets is higher than
the proportion of blacks in the general population.

Family income: JROTC/SROTC cadets are more likely to come from
lower-income families ($15,000 annual income or less).

Region:
South.

JROTC/SROTC cadets are more likely to come from the

Demographic Characteristics and ROTC Propensity. All survey re-
spondents were asked to read brief, standardized descriptions of the
ROTC programs offered by each service (Army, Navy, and Air Force).

Respondents were informed of the following distinction between scholar-
ship and subsistence (living allowance) programs:

that scheclarship
programs entailed a 4-year term of obligated service, and that the

term of obligation for the subsistence programs was 3 years for the
Army and Navy, and 4 years for the Air Force.

After reading each pro-
gram description, each respondent was given the following response
options:

{(a) I would apply for this program; (b) I would not apply .
for this program; or (c) I don't know if I would apply for this program.

Scholarship and Subsistence Programs. Table A-2 presents per-
centages, according to demographic variables, of respondents' propen-
sity to apply for ROTC scholarship programs among Army JROTC cadets

References to "significant differences" are based upon statistical

tests (t tests) which indicate that the findings were very unlikely
to have occurred by chance.




and their noncadet peers in program and in nonprogram schools. Not
unexpectedly, higher rates of applicant propensity for Army ROTC as
opposed to ROTC of other services were generally evident for cadets.
Also among cadets, the greater propensities for the Army program were
shown by males, nonwhites, those from low-income families, and those
from the Northeast.

For the nor-JROTC respondent groups, both in program and in non-
program schools, differential rates of applicant potential for Army
ROTC were also noted. 1In particular, the higher propensity for Army
ROTC is shown among males; nonwhites; respondents from rural areas,
low-income families, and the West. Nonwhites on Army JROTC campuses
showed a preference for Army ROTC, whereas nonwhites in nonprogram
schools favored Navy and Air Force programs.

Percentages of applicant propensity for ROTC subsistence programs
among high school juniors and seniors are presented in Table A-3.
Findings generally agree with previous results for ROTC scholarship
programs.

Table A-4 presents percentages of applicant potential for ROTC
scholarship programs among college freshmen and sophomores not enrolled
in Army ROTC. Generally higher applicant potential was reported at
program schools by nonwhites, respondents from low-income families,
and respondents from "medium-size" institutions (enrollment of 3,000-

12,000). These latter findings are reasonably consistent with the
findings among the high school respondents.

Analyses of applicant potential for ROTC subsistence programs
among college students not enrolled in Army ROTC (Table A-S5) revealed
differences for race, size of school, and family income similar to
those (see Table A-4) reported for scholarship programs.

Military Exposure. Table A-6 shows the pattern of military ex-
posure to be greater for cadet than for noncadet groups. A striking
finding is the relatively high percentage of SROTC cadets--17.6%~--
whose fathers had been in the military more than 10 years. Also,
36.4% of JROTC cadets and 42.4% of SROTC cadets had fathers who served
in the Army. Corresponding figures for noncadets at the same insti-
tutions were 31.7% for high school students and 33.1% for college stu-
dents. JROTC and SROTC cadets also tended to (a) have more siblings,
relatives, and good friends in ROTC and the military, and (b) have
greater present contact with military families than non-ROTC students.

School and Educational Aspirations

The tables in Appendix B deal with the educational aspiratiors
and motivations for higher education of the various respondent groups.




In general, JROTC cadets appear to be less college-oriented than
non-JROTC students (see Table B-1). Less than two-thirds (63.9%) of
these cadets planned to continue schooling after graduation, compared
to more “han 7 out of 10 of the non-JROTC students. Compared with
non-JROTC students, JROTC cadets also appeared to be less eager to go
to college and less iikely to enroll in college immediately after
graduation.

Also, compared with non-JROTC students, fewer JROTC cadets knew
which college they would attend, but a significantly greater propor-
tion of them said they would attend college on a scholarship with )
military obligation.

As seen in Table B-2, no significant difference was found between
white and nonwhite JROTC cadets regarding their plans to continue
school after graduation. Nonwhite JROTC cadets were less certain as
to which college they would enter (nonwhite, 26%; white, 32%), but a
much greater proportion of them expressed a willingness to go to col-
lege on a scholarship with military obligation (nonwhite, 43%; white,
29%).

A greater percentage of nonwhite noncadets than of nonwhite
cadets planned to continue school after graduation from high school.
However, nonwhite noncadets were less willing than nonwhite cadets to
go to college on a scholarship with military obligation. But a sig-
nificantly higher proportion of nonwhite noncadets than of white non-
cadets would accept a college scholarship with military obligation.

Reasons for Not Going to College. Among noncollege-oriented
high school upperclass students, JROTC cadets showed patterns similar
to those for non-JROTC students concerning reasons for not planning
to go to college after graduation (Table B-3). The most compelling
reason for all groups was a desire to acquire work experience first. F
Other major reasons given were

1. Indecision as to life goals;
2. 1Inability to pay; and
3. Family financial responsibilities.

Though the overall patterns were similar, JROTC cadets were somewhat
less undecided as to life goals and more inclined to want work ex-
perience before attending college.

Reasons for Going to College. All high school respondents were
read a list of reasons why people are motivated to go to college, and
were asked to rate on a scale of 1 to 5 how important each reason was
to them personally. The higher the rating assigned to an item, the
more important the item was considered. Table B-4 shows that JROTC/
SROTC cadets and their noncadet peers have similar motivations for
going to college. Reasons considered highly important by all respond-

ent groups were




To develop the skills, abilities, and credentials required
for future careers;

To gain general self-improvement and fulfillment;
To pursue knowledge and ideas;

To discover self-awareness and identity; and

To build a personal philosophy.

All respondent groups rated "getting away from home," “friends
going to college," and "postponement of life's decisions" as relatively
unimportant reasons for going to college.

College Expenses. Respondents were asked how college expenses
are being or will be defrayed. With the exception of JROTC cadets,

almost one-half the cadets and students reported that their families
either paid or will pay college expenses (see Table 2).

Also, a greater percentage of JROIC/SROTC cadets than noncadets
reportedly expect their expenses to be defrayed by scholarships. In
addition, college students were more likely than were high school stu-
dents to indicate "subsidy" as a source of finances.

As shown in Table B-5, a greater proportion of nonwhite than white
students expected college expenses to be paid by scholarship and sub-
sidy. However, a much higher percentage of the white students reported
that their families pay or will pay college expenses. This was true
at both the high school and college levels. '

Comparison of Grade Averages. High school respondents were asked
to indicate their approximate grade averages in high school, and col-
lege respondents were asked for botii high school grade averages and
college averages to date. Percentages of each group reporting their
grade averages to be be: reen A and F are shown in Table 3. Approxi-
mately one-half of the JROTC cadets reported grades of C+ and lower,
as compared with a composite of slightly over one-third of the non-
JROTC students. The same pattern is observed to a lesser degree be-
tween SROTC cadets and non-SROTC students in terms of high school
grades.,

‘College Major. Table 4 presents the percentages of the respondent
groups who plan to major or are majoring in various college subjects.

A higher percentage of JRUTC cadets expressed interest in engi-
neering and the physical sciences than did non-JROTC students, who
expressed a greater interest in the social sciences and fine arts.
The largest percentage difference between JROTC cadets and non-JROTC
students pertained to fine arts, with non-JROTC students displaying
the greater affinity. 1In contrast with the high school student
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b preferences, social science was more popular with the SROTC cadets
than with non-SROTC cadets.

Also not to be overlooked is the fact that the largest single
category for all of the groups was "other." It appears that the
choices offered were far from exhaustive. Some omissions are history,
languages, and biology. ]

Extracurricular Activities. College respondents' participation
in school extracurricular activities is presented in Table 5. No
significant differences were found between SROTC cadets and noncadets
with regard to previous participation in extracurricular activities
in high school. It wa: found, however, that a somewhat greater pro-
portion of the SROTC cadets (23%) had attended high schools with JROTC L
programs than did both groups of non-ROTC students (average 18.6%). :
More important, approximately 35% of the SROTC cadets who had attended
JROTC high schools had been members of JROTC. Otherwise, cadets were
not found to Qiffer overall from non-SROTC peers in terms of various
extracurricular activities in college.

JROTC Graduation Plans. On being asked about their plans after A
graduation from high school, 31% of the JROTC cadets reported plans ]
to attend college, an additional 17% indicated that they would attend
college and join ROTC as well (see Table 6), and another 4% said that
they plan to attend a service academy. Thus, of the total of 52% who
expressed college plans, almost half expect to be directly involved
with the military.

Table 6

JROTC Graduation Plans, in Percent

Plan . )

Attend college and not join ROTC 31.3

Attend college and join ROTC 17.1

. Attend a military academy 3.9

Enlist in the Army, Navy, or Air Force 14.0

i Work 22.7

i . Undecided/none of the above 5.6
No response 5.4 |

11
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Table 5

College Respondents' Participation in Extracurricular
Activities, in Percent

. . all

Program schools
| SROTC Nonprogram
' Activity cadets®  NoncadetsP school students®

Attended high schools
with JROTC 22.7 18.8 18.5

Were members of JROTC
at JROTC schools 35.0 - 14.0

Participated in extra-
curricular activities
in high school 90.3 93.4 87.1

Are members of
A soclal fraternity/

sorority 32,0 41.7 19.0
College ROTC 100.0 2.4 1.9
A campus religious

group 11.0 Y:2..7 8.4
A service-oriented

club 22,6 19,2 25.4
A campus political

party 5.2 7.8 3.8
A professional society 14.7 13.7 13.6
Student government 15.3 24.3 15.3
Athletic team 38.2 31.1 38.0

4 =360 Pn =156 n = 358




-

An additional 14% of the cadets said that they plan to enlist in
the armed services after graduation from high school. Almost one-
fourth of the JROTC cadets said that they plan to go to work after
graduation. Minorities did not differ significantly from whites on
any of the items.

s —p———— R W Y
-

Job Plans and Aspirations

Appendix C presents detailed tabulations of career plans and
aspirations.

Careers Being Considered. Respondents were presented with a
list of 15 career groups and asked, "Which one of these career areas
are you most likely to end up in?" Percentages of various groups who
chose each career area are presented in Table 7. The most important
group differences were the following:

1. More than one-fifth of the JROTC and SROTC cadets said that
they would most likely enter military service, compared to
negligible numbers of non-ROTC students.

2. Proportionately fewer JROTC cadets than non-JROIC students
intend to go into teaching and social service. {

3. Proportionately fewer cadets than non-cadets intend to go !
into business administration or fine arts/performing
arts.

Table C-1 indicates the differences in career area choices between
men and women. These differences are summarized in the following lists.

Carcer areas selected by:

Proportionately More Males Proportionately More Females

Engineering, physical science, Medical and biological services

WEASmAtics ,” axchitecture General teaching and social

Business administration service

Technical jobs Humanities, law, social and

- | h | 5
Proprietors, sales behavioral sciences

Mechanical, industrial trades Fine arts, performing arts

[ ]
! . Cotisfruttéon trade Secretarial-clerical, office
I workers

General labor, community and
f public service Homemaker

Military service




1.1.«,_JJ!4

Gt T RS TGRS e e

86 = :u 9ST = u 09¢€ = :v €8 = u 112 = :n €99 = U,
— = v°1 0°9 €T S°0 sates ‘sxojatadoxad
S°T Lz 0°€ 6°¢ z°s z°s sqof {esFuyoar
E~9 £°G 9T 8°S 13 8 § 8°v s3ae
butwaozaasd ‘s3jae aurg
€T €LY 1 AR A | 6°6 1 2 A ¢ o°L S3a0uUatos
Texotaeysq pue
TeTo0s ‘mer ‘sarTjtTuRuny
8°6 L°0T €°L L8 S°S 6°1 9OTAIIS TeTD0S
pue buryoesal TeISUID
£°92 S°1¢ 9°LT ¥v°91 v-6 P°1IT uotjeayIsTUTWP? SSaursng
8°¢l 0°s1 6°21 0°01 L°6 6°L $3aJuatds Ted
-1boTOTq pue TEOTPOW
6°6 6°11 8°vI L°0T1 8°11 L €T anjdajryoxe

‘soTjeuRY3ew ‘30UaTOs
TeoTsdiyd ‘buraessurbumg

3S3Uspn3s fooyds

9SI9PROUON pSIaped ,sJUIPNIS [OOYOS qSISPEOUON S3IOpPED
wexboxduon J21LOYS wexboxduon L0480
sTooyds wexboxg STOOYDsS ureiboxq
abaTT10D TooySs YOTH

Ix9919)

Juddxad uy ‘sdnoxo juspuodsay TV JO SIVTOYD IIBIRD

L 91qes

14




I3Y430
I ewswoH
9DTAIVS AxPITITH
90TAISS
oTTqnd pue A3Tunm
-W0D ‘IOqeT TeIdUDS

S13)YI0M 301330
‘TedTI9TO-TeTIvIaID3S

9peI] UOTIONIISUOD

sapexs
TeTIISNPUT ‘SOTURYDSK

jS3uspnis [ooyos

wexboaduon

2SISPEOUON  ps3eped

LS

sTooyos mexboxd

aS3uapnls Tooyos
wexboaduon

e il a

eS3Ioped
AL

STOOYOSs wexboxyg

abaT 10D

Tooyds ybty

I9930)

(penur3uo)) [ arqel




In the JROTC/SROTC cadet groups, the female cadets showed con-
siderably less interest in a military career than did male cadets.

According to Table C-2, there was essential interracial compara-
bility in military service career interest among JROTC cadets. About
one-fifth of both whites and nonwhites expressed military career in-
terest. However, there was a significantly higher percentage of mili-
tary career interest among white SROTC cadets (24%) than among nonwhite
SROTC cadets (14w),

Career Influences. Respondents were asked to rate a list of
factors as to their importance in career choice. Table 8 gives the
percentage of each group that rated each factor to be of critical or
major importance. The two influences recognized as most important by
all respondent groups were advice of parents and information from
persons in the career.

Nonwhites tended to attribute greater importance to influences
in general, with the exceptior of "opinions of friends" at the high
school level (see Table C-3).

Salary Expectations. Percentage distributions of responses to
the question on salary expectations for 10 years past high school are
given in Table 9. The main difference between JROTC cadets and high
school noncadets was that a higher proportion of the cadets (16.1%
vs, 9.5%) expected to be making under $10,000. There was no notable
difference in salary expectations at the college level. It is inter-
esting that the sharpest contrast is between the two cadet groups
concerning proportions expecting to be making less than $10,000. The
SROTC cadet group yields the smallest percentage (3.7%) who expect to
be making under $10,000 in 10 years.

As shown in Table C-4, there was also a general tendency among
high zchool nonwhites to be less likely to fit into the $10,000 to
$20,000 bracket, and more inclined tu expect $25,000 and over, than
whites (Table C-4). The same tended to be true at the college level,

Importance of Job Dimenzions. A list of 21 factors considered
to be possible components of job satisfaction was presented, and re-
spondents were asked to rate cach factor for personal importance on a
S-point scale. The higher the rating assigned, the more important
the factor.

As shown in Table 10, "chance to be a leader" stands out as a
factor of greater importance to JROTC cadets than to noncadets. The
extreme lack of importance attributed to "geographic desirability®
by SROTC cadets was also noteworthy. Otherwise, similarity among
profiles for the various groups was remarkable, with the 21 factors
generally receiving positive importance ratings.

16
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Perceptions About ROTC/Military

Appendix D provides detailed tabulations of the findings regard-
ing perceptions of respondents about ROTC and the military.

Perceived Attitudes of Cthers. As indicated in Table 11, signifi-
cant differences were found among respondents' ratings of :‘he attitudes
of parents and friends toward the military and Army officer careers.

In general, a significantly greater proportion of the JROTC and SROTC
cadets attributed more positive attitudes to their parents and friends
than did non-ROTC students at both program and nonprogram schools. Of
special interest is the finding that in all respondent groups--JROIC/
SROTC cadets as well as noncadets in program and nonprogram schools--a
greater proportion attributed more positive military attitudes to their
parents than to their friends. A greater proportion of non-ROTC stu-
dents at both high schools and colleges perceived their friends as
having a predominantly negative opinion of the military and Army officer
careers. For the most part, however, opinions of friends were not
labeled as either predominantly positive or negative by any of the
groups.

Beliefs About ROTC. Respondents were read a list of 28 statements
about ROTC that previous researchers had shown to be most salient to
cadets' decision to join, stay in, or drop out of the program. Respond-
ents were asked to indicate the extent to which they agreed with each
belief, using a 5-point scale ranging from "strongly agree" to “strongly
disagree," the higher rating representing greater agreement. Table D-1
reports the average degree of agreement with each item by each respond-
ent group.

1. Among High School Cadets and Noncadets. There was a greater
overall tendency of JROTC and SROTC cadets than of noncadets to project
a favorable belief pattern about ROTC. 1In JROTC high schools, cadets
had more favorable attitudes about ROTC than did non-JROTC students on
five items in particular:

a. ROTC helps students develop self-discipline of mind and
body.

b. ROTC instructors are easy to get along with.

c. Joining ROTC would satisfy the desires of my parents and/or
relatives.

d. ROTC helps students develop an awareness of personal goals
and values,

e. ROTC curriculum/materials are of good quality.
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Comparing JROTC cadets with students in non-JROTC high schools,
differences in mean ratings were found on six beliefs in particular.
JROTC cadets expressed greater agreement with items 2 and 3 above,
as well as with the following negative statements:

Someone close to me does not (would not) like my being in
ROTC.

ROTC requires too much time while in school.
ROTC helps students gain experience and ability as a leader.

Discipline is overemphasized in ROTC.

Among College Cadets and Noncadets. Compared with the non-

SROTC students at program colleges, SROTC cadets expressed greater
agreement with the following statements (both favorable and unfavor-
able) about ROTC than did the non-SROTC students.

Military service helps one fulfill a patriotic duty.
ROTC instructors are easy to get along with.

Joining ROTC satisfies the desires of my parents and/or other
relatives.

ROTC instructors are competent.

ROTC helps one get a better civilian job than one could
otherwise obtain.

ROTC requires too much time while in school.

Discipline is overemphasized in ROTC.

Military obligation may be fulfilled by either active duty
or a brief period of active duty followed by participation
in a National Guard or Reserve.

ROTC helps students develop self-discipline of mind and body.

ROTC leads to a military commitment that is too long.

ROTC involves too much Mickey Mouse and too much irrelevant
details.

In comparison with students at non-ROTC colleges, SROTC cadets
expressed greater agreement than did the non-SROTC students, particu-
larly concerning items (a) through (h) above, as well as in the fol-
lowing beliefs.
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a. ROTC cadets are easy to get along with.
b. The ROTC curriculum/materials are of good quality.
c. ROTC helps students gain experience and ability as leaders.

High School and College Attitudes. As illustrated in Table D-1,
differences in beliefs about ROTC were not as great among cadets and
noncadets in high school as they were among cadets and noncadets in
college. Also, there was no significant overall difference in ROTC-
favorable attitudes between noncadets at program schools and students
at nonprogram schools at either the high school or college level.

Familiarity With ROTC. Questions were asked in order to assess
the level of self-reported knowledge and awareness of ROTC among the
various populations of interest. Respondents were also asked to indi-
cate which military service branch they associated most with ROTC.
These questions were asked before any factual information was given
about the programs.

As shown in Table 12, the majority of JROTC cadets (57%) professed
to have "a great deal” of knowledge about ROTC, and another 41% to
have some knowledge. By contrast, only 39% of the SROTC cadets claimed
to know a great deal about ROTC, and 55% said they had some knowledge
about the program. The majority of non~JROTC high school students
and about one-half of the non-SROTC college students reported that
they knew little or nothing about ROTC. Somewhat greater knowledge
was claimed by noncadets at JROTC/SRCTC schools than by their peers
at nonprogram schools.

As shown in Table 12, the majority of respondents in each of the
six target groups said that they first became aware of ROTC during
high school. One out of five (22%) SROTC cadets, and as many non-
SROTC students in ROTC colleges reported that they first became aware
of ROTC after arriving at college. Interestingly, almost one-half
(44%) of the JROTC cadets reported that they first became aware of
ROTC in grade school.

Not unexpectedly, the majority of cadets and noncadets at the
JROTC high schools and non-SROTC students at the SROTC colleges as-
sociated ROTC with the Army. This probably occurred because these
schools were all Army ROTC schools. However, at nonprogram high
schools and colleges, a substantially greater proportion of the re-
spondents also associated ROTC more with the Army than they did with
any other military service branch.

As reported in Table D-2, no significant differences were ob-
served between whites and nonwhites at the high school level in re-
gard to self-evaluation of ROTC knowledge. However, as shown in
Table D-3, substantially fewer nonwhite SROTC cadets reported that
they knew a great deal about ROTC than did white SROTC cadets.
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Racial differences were also observed in initial awareness of
ROTC, particularly among JROTC cadets. A significantly greater pro-
portion of white cadets reported that they first became aware of ROTC
in grade school; a greater proportion of nonwhite cadets said that
they first became aware of ROTC in high school. The same pattern held
to a lesser degree among white and nonwhite SROTC cadets.

Information About ROTC. To measure actual knowledge of ROTC/Army,
all respondents were asked to answer true or false questions about the
Army ROTC program and the U.S. Army. Table D-4 gives the items on
the test, the correct answers, and the proportions of each group giv-
ing the correct responses. Tables D-5 and D-6 give the same informa-
tion by race for high school and college students, respectively. Since
respondents had a 50-50 chance of answering correctly by chauce, analy-
sis was based upon variation from the 50% level.

1. Knowledge of ROTC at High School Level. Although JROTC and
SROTC cadets showed a greater degree of knowledge about ROTC/Army than
did non-JROTC and non-SROTC students, only a modest level of knowledge
was shown by the groups generally. JROTC cadets, as well as noncadet
groups, were especially uninformed on the following items.

a. ROTC pays all cadets $100 per month during the freshman and
sophomore years of college. (False)

b. All officers must serve at least 4 years' active duty.
(False)

c. Officers receive a maximum of 20 days' paid vacation per year.
(False)

d. Cadets graduating from ROTC have to serve 4 years of active
duty in the Army. (False)

As would be expected, non-JROTC students were less informed about
ROTC and the Army than were JROTC cadets. In addition to the above
items, significantly high proportions of non-JROTC students were mis-
informed on these points:

a. It is possible to join the last 2 years of ROTC without at-
tending the first 2. (True)

b. All officers must serve in the infantry for at least 1 year.
(False)

2. Knowledge of ROTC at College Level. SROTC cadets were overall
the best informed group; their lowest levels of accurate knowledge were
observed for the statements:

a. Cadets graduating from ROTC have to serve 4 years of active
duty in the Army. (False)
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b. All officers must serve at least 4 years' active duty.
(False)

c. Officers can retire after 15 years' duty at one-half of their
pay. (False)

d. Officers receive a maximum of 20 days' paid vacation per year.
(False)

The SROTC cadets were, nonetheless, better informed than the other
groups on the above items. In addition to generally low levels of ac-
curate knowledge about ROTC and the Army among non-SROTC students,
they were least correctly informed on the following:

a. Cadets graduating from ROTC have to serve 4 years of active
duty in the Army. (False)

b. ROTC pays all cadets $100 per month during freshman and sopho-
more years in college. (False)

c. All officers must serve at least 4 years' active duty.
(False)

d. Officers can retire after 15 years' duty at one-half of their
pay. (False)

e. All officers must serve in the infantry for at least 1 year.
(False)

f. Officers receive a maximum of 20 days' paid vacation per
year. (False)

3. Knowledge of ROTC Among All Groups. Respondents in all six
groups were found to be best informed on the following test items.

a. ROTC is available t.» both men and women. (True)
b. ROTC scholarships are available for each college year. (True)

c. Some ROTC graduates fulfill most of their military obligation
in the Reserves or National Guard. (True)

d. After an obligated duty period, officers may resign from the
Army at any time. (True)

Noncadets at program schools tended to be better informed than
noncadets at nonprogram schools, particularly at the high school level.
Mistaken beliefs by all groups exaggerate in varying degree both the
extent of obligations and the fringe benefits that accompany membership
in ROTC/Army. These findings suggest that recruitment advertising
should stress not only the fringe-benefit package that accompanies
ROTC/Army participation, but also the limited nature of obligations
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contracted by joining ROTC, e.g., the flexibility of the program and
the options to enter or leave at various stages.

Information Sources. Respondents were asked questions concerning
sources of information about ROTC. The questions were related to
(a) source supplying the information, (b) which ROTC program the in-
formation related to, (c) how much information was received about Army
ROTC, if mentioned, and (d) the extent to which such information in-
fluenced the respondent to join Army ROTC,

JROTC cadets most frequently mentioned "ROTC personnel™ as a
source of information about ROTC (63%), as shown in Table 13. Other
major sources were parents/relatives (46%); friends (42%); and members
of the armed services (41%). High school principals/teachers and
counselors were cited by 35% of these respondents; pamphlets/literature
were also mentioned by 35%.

Among non-JROTC students, the most frequently cited source of
information about ROTC was pamphlets/literature. Only 33% of th~ non-
JROTC students in JROTC high schools and 18% of the students in non-
JROTC schools mentioned ROTC personnel as a source of information.

The major source of information among SROTC cadets was ROTC per-
sonnel (73%). Next in order were pamphlets/literature (58%) and mem-
bers of the armed services (51%). Unlike JROTC cadets, parents/
relatives and friends were mentioned much less frequently. As with
non-JROTC students, the most frequently mentioned source of informa-
tion cited by non-SROTC students was pamphlets/literature (61%).

The same sources of informacion were mentioned by nonwhite cadets,
but with somewhat lower frequencies than bv whites {see Table D-7).
The pamphlets/literature source was most frequently mentioned by white
non-SROTC students (64%). Nonwhite non-JROTC students mentioned mem-
bers of the armed services most freguently. Nonwhite JROTC cadets
were also more inclined to recognize individual advertising media
(e.g., newspapers, television, radio) as a sourcc of information than
were white high school cadets.

In addition, respondents were asked to which service the ROTC
information sources pertained. Tables D-8 and D-9 report that, ir-
respective of source, ROTC participation, or educational status, the
information supplied was always predominantly about Army ROTC for all
respondent groups.

Respondents were also asked how much information they had received
about Army ROTC from the various sources. Tables D-10 and D-11 dis-
close that across all respondent groups, and consistent with previous
discussion, ROTC personnel were most often credited with the dissemi-
nation of “a great deal” of information. Members of the armed services,
parents and relatives, and pamphlets/literature were also given strong
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mention. It was of further interest that mass media were consistently
revealed to contribute "some" information to substantial portions of
the various respondent groups.

Responses to the question "To what extent has this infcimation
influenced you in any way to join Army ROTC?" are reported in Table
D-12 and provide results closely corresponding to the above. As might
be expected, ROTC personnel were most often cited as influential in
inducing potential cadets to join Army ROTC; 43% of JROTC cadets and
53% of SROTC cadets reported that infoimation received from ROIC per-
sonnel had influenced them very mucii to join. Information supplied
by members of the armed services, parents/relatives, and friendsz, in
that order, was alsc influential in motivating potential prospects to
join Army ROTC. Additional significant percentages of the JROTC and
SROTC cadets reported that one or another advertising medium had in-
fluenced them to an appreciable or moderate dearee to join ROTC.

Opinions About ROTC/Military. The respondents were asked a series
of questions about their attitudes and opinions toward specific ROTC
activities and regulations, the military, officers, and war. As to
whether ROTC activities should be held on campus or off campus, the
college student consensus was that they should be held on campus (see
Table 14). Both cadets (87%) and non~ROTC students (78%) favored on-
campus ROTC activities. At nonprogram colleges, a smaller majority
(57%) favored on-campus ROTC activities.

Table 14

Student Opinions on Where ROTC Activities
Should Be Held, in Percent

Program schools ] Nonprogram school
Location Cadetsd Noncadet sV students®
on campus 87 i6 57
Off campus 12 18 39
No opinion 1 6 4
a b C £
n = 360 n = 156 n = 358

The majority of JROTC (68%) and SROIC cadets (61%) also favored
Army regulation of hair length (see Table 15). Norcadets were about
evenly divided on this issue, high school students being slightly more
favorable to the idea than college/universzity students,
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Attitudes toward drill and marching can be regarded as generally
positive by the cadet groups, with JROTC cadets being the most positive
(Table D-13). Noncadets, in general, were about evenly divided as to
the merits of drilling and marching. Relatively small percentages of
all groups felt that these activities were unnecessary.

As shown in Table 16, respondents in all of the groups were pre-
dominantly favorable to the use of weapons in the Army ROTC program, 1
on the grounds that this activity constitutes necessary training and
knowledge. The cadet groups also indicated that they enjoyed the use
of weapons. As expected, negativism toward weapons use showed up pri- 1
marily among the noncadets, and particularly among students at non-
ROTC colleges.

JROTC/SROTC cadets were also somewhat more favorable toward wear-
ing of the uniform than their non-JROTC/SROTC counterparts (see

Table 17). 3
|
1
Table 17 9
)
Respondents' Attitudes Toward Wearing b
ROTC Uniform, in Percent
Respondent Positive Negative Indifferent
High school
JROTC cadet 42 21 a3
Noncadet 32 27 27 ]
College/university
SROTC cadet 44 19 33
Noncadet 27 40 21

Table D-14 reveals that the occasion most frequently cited by all
the groups as to when it should be compulsory for the uniform to be 9
worn was "during drills." Other mentions were inspections, parades,
and other special functions. Remarkably small percentages of all the
groups maintained that it should never be compulsory for the uniform .
to be worn.

Respondents were also asked about their current attitudes toward
military service in general. As expected, JROTC and SROTC cadets were
the most positive toward military service (see Table 18). One out of
four (25%) of both groups considered it their unconditional duty to
serve in the military, and over half felt that they had a duty to serve
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if needed. Among noncadets, although an average of only about 5%

felt that it was their duty to serve, comparatively few of these cadets
said they would not serve even if called. The major difference between
the cadets and noncadets was the large percentages of the noncadets who
said that they had not given any thought to military service. Sur-
prisingly, this response was particularly true of noncadets on the

ROTC program campuses,

As indicated in Table 19, most respondents expressed some belief
in military preparedness. The majority of cadets took the staunch po-
sition that the military must be strengthened to protect our way of
life. Noncadets, particularly at the collegiate level, were more in-
clined to believe only that a strong, moderate-sized force must be
maintained. Those who felt that the military shouid be reduced tn a
small size, or abolished, were distinctly in the minority.

Perceived Disadvantages of Army ROTC. In an effort to obtain in-
formation which might assist in improving ROTC, respondents were asked
what they saw as the major disadvantages of Army ROTC. The most common
criticisms in terms of percentages of each group which checked each
item are shown in Table 20.

All respondent groups except SROTC cadets and noncadets at program
colleges criticized ROTC most for "placing too many restrictions on
personal behavior." JROTC/SROTC cadets and non-JROTC students in JROTC
schools also cited "image of the program on campus" as being a major
disadvantage. "Active-duty requirements" were also mentioned by all
the respondent groups as a major disadvantage of Army ROTC, though
somewhat less frequently. Non~ROTC students at ROTC colleges were most
critical of the program in this regard.

At the high school level, a higher proportion of white JROTC
cadets cited "image of the program on campus" and "active-duty require-
ments" as major disadvantages of Army ROTC than did their nonwhite
peers (see Table D-15). On the other hand, a higher proportion of
nonwhite JROTC cadets than white JROTC cadets mentioned "low pay rela-
tive to time requiremants" as a major disadvantage.

Due to current Department of Defense policy emphasis upon increas-
ing personnel strength in the Reserve components, certain respondents
were queried on this topic. Respondents who mentioned "active-duty
requirement” as a major disadvantage of ROTC were asked if they would
join, or would have joined, ROTC if they were guaranteed that they
could serve their military obligation in the Reserve or National Guard.
SROTC cadets were asked if they thought more students would join under
these conditions. Percentage responses to the question are presented
in Table 21. However, caution in interpreting these data should be
exercised because of the small number of cases in many of the cate-
gories. Among JROTC cadets who indicated that active duty was a dis-
advantage, 1l1l% said that the suggested accommodation (Army Reserve or
National Guard) would make them definitely interested in joining, and

]
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another 42% said that they might be interested. Among SROTC cadets,
140 also felt that more students would definitely join ROTC with this
guarantee, and 48% thought that more students might join.

Table 21

Respondent Interest in Army Reserve/National
Guard, in Percent

High school College

Degrees JROTC Nonprogram SROTC Nonprogram
of interest cadets® school studentsP cadets® school studentsS
Yes, definitely

would join 11.3 6.2 13.9 8.6
Yes, may join 41.6 32.2 48.3 <2.9
Undecided 25.6 34.6 12.0 18.8
May not join 5.9 4.3 15.5 8.0
Definitely would

not join 8.4 21.2 6.1 39.7
3 = 93 ba = 63 n = 360 % ¥ 73

Reserve/Guard service in lieu of active duty also increased the
likelihood of many nonprogram school students joining ROTC. At least
one-third of the noncadet respondents who expressed concern about ac-
tive duty indicated a degree of positive interest in a Reserve/Guard
commitment.

Similarly, SROTC cadets were asked how they would feel about an
option of guaranteed service of military obligation with the Reserve
or National Guard rather than the Active Army, if they did become ROTC
graduates. As many as 44% of all cadets expressed an intercst in this
option, with approximately 36% tending to be disinclined (sze Table
D-16). Significant differences were also found by sex and race, with
greater percentages of females and nonwhites favoring the Guard/Reserve
option.

Interest in Joining Army ROTC. All respondents except SROTC
cadets were asked if they intended to join ROTC, provided their present
or future college had an ROTC program. As reported in Table 22, 35%
of the JROTC cadets said that they definitely would join, and another
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26% roported that they might join. The majority (53%) of non-JROTC
students in program schools said that they definitely would not join
Army ROTC in college. Interestingly, the percentage among students
in nonprogram high schools was lower--39%., 1In the case of noncadet
college freshmen and sophomores, about four-fifths reported that they
definitely would not join Army RTOC. Presence of the ROTC programs
may bear some relationship to the propensity to enroll, since the
level of interest expressed by noncadets in the ROTC colleges was
slightly higher than that expressed in non-ROTC colleges.

At both the high school and the college levels, substantially
more nonwhites than whites reported that they definitely would or might
join Army ROTC (see Table D-17). Seventy percent of the nonwhite JROTC
cadets said that they definitely would or might join Army ROTC, com-
pared with 55% of the white JROTC cadets. Fewer white non-JROTC cadets
at both program and nonprogram high schools would join Army ROTC than
would the nonwhite students. At the college level, 86% of the white
non-SROTC students said that they definitely would not join Army ROTC.
This figure was somewhat lower among nonwhite students, with slightly
over three-fifths indicating that they definitely were not interested
in ROIC.

"Training/experience," "self-development/improvement,"” and "in-
terest in the military" were the reasons most often cited among JROTC
cadets for interest in joining ROTC (see Table D-18). Non-JROTC and
non~-SROTC students mentioned "scholarship/financial assistance" as the
major reason for joining and, to a much lesser extent, "training/
experience"” with emphasis on training to improve job opportunities.

To furvher investigate interest in joining Army ROTC, respondents
who did not indicate lack of interest in joining were asked, "what
would you do if your preferred ¢« lege did not have Army ROTC?" Al-
most a fifth of the JROTC cadets would reject a college that did not
have Army ROTC, as compared with only 2.4% of a similar sample of
non-JROTC students. Another fifth of the JROTC cadets would take
ROTC at a nearby college, and 16% said they might participate in some
other officer training program (see Table D-19).

Factors Related to ROTC/Army Career Commitment

Appendix E provides detailed tabulations of factors related to
ROTC/Army career commitments.

Decision to Join ROTC. A major objective of this survey was to
assess the ROTC/Army career potential of program cadets. SROTC cadets
were queried to ascertain (a) at what point in their high school or
college years they decided to join ROTC, (b) their program continuation

plans, (c) their evaluation of the program, and (d) their short-range/
long-range Army career plans.
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As indicated in Table 23, the decision to join ROTC was almost as
likely to be made before entering college as during college. Forty-
four percent of the SROTC cadets made the decision to join ROTC prior
to entering college, as compared with slightly over one-half who made
their decision after entering college. A greater proportion of non-
white cadets (49%) decided to join ROTC during their freshman year in
college than did white cadets (38%). Some white cadets tended to
postpone joining ROTC to a somewhat later time.

Table 23

Level in School at Which SROTC Cadets Decided
to Join ROTC, in Percent

level in school Total® Male® Female white® Nonwhite®
Grade school 1.7 1.9 1.0 1.4 2.4
b

Early high school 8.6 9.2 6.8 8.3 9.5
Late high school 21.6 23.2 16.9 21.7 21.4
Summer before

entering college 11.8 9.8 18.0 12.4 10.3
Freshman year in

college 41.4 42.0 39.6 38.2 40.3
Sophomore year

in college 13.2 11.9 17.1 15.9 6.4
% =360  Pn= 235 °a =125 % = 280 n = 80

The reasons that motivated SROTC cadets to join ROTC are presented
in Table E-1. Most frequently cited were

1. Commission for Army career;

2. Leadership/management training;
3. Financial benefits; and

4. Job security after graduation.

"Friends" were the most important influence mentioned by females,
“Commission for Army career" by males and white cadets, and "Job se-
curity after graduation" by nonwhites.
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Continuation in ROTC. SROTC cadets, in response to being asked 3
if they intended to continue in ROTC next year, showed a generally :
very positive inclination. As shown in Table 24, 61% of the cacdets
said that they definitely would continue in ROTC next year, and 15%
reported that they definitely would not. Intention to continue was
at its highest level among nonwhites, with 65% reporting that they
definitely intended to continue, and only 5% saying that they defi-
nitely would not continue.

Table 24

SROTC Cadets' Intentions of Continuing ROTC,
in Percunt

Intentions 'I‘otala Maleb Female® Whited Nonwhitee

Yes, definitely 60.8 61.2 59.6 59.1 64.9

Yes, maybe 10.6 9.0 15.6 6.7 20.2

Undecided 8.0 7.7 8.9 8.8 6.0

Maybe not 5.0 4.2 7.5 5.5 3.8

Definitely not 15.2 17.6 8.0 19.3 5.1 !
dh=360 Pn=235 Sn=125 =280  ®n =80

A very important influence upon ROTC membership and continuation
was subsidization. Only about 11% of all SROTC cadets reported that
they had a scholarship, as shown in Table E-2. Though not shown, a
very small percentage of these cadets said that they would have joined
the program if they had not received a scholarship. Also (not shown),
only 108 of all scholarship recipients reported that they would have
applied for a scholarship that did not include subsistence allowance.

About 40% of the cadets who did not have scholarships were hoping
to get them. Two-thirds (65%) indicated that they would stay in ROTC '
without getting a scholarship, and 44% said they would stay in ROTC - )
without subsistence allowance. A greater proportion of nonwhite cadets ;
(588) than of white cadets (33%) were hoping to get a scholarship.
Also, a higher proportion of female cadets than of male cadets would ' :
stay in ROTC without a scholarship or subsistence allowance. )

Cadets were also asked if they would stay in ROTC if they did not
receive credit toward graduation for military courses. About one-half
of all cadets (49%) said that they would be willing to do so, but among
the nonwhites, only one-third said that they would (see Table E-2). |
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Respondents who said that they might not or would definitely not
continue in ROTC cited military obligation, lack of top quality stu-
dents, and the Army as being a dead-end job as major reasons for dis-
continuing. The data bases are too small for meaningful analysis by
sex and race (see Table E-3).

Percentages of those expressing intentions to continue into Ad-
vanced ROTC (3rd and 4th years) are given in Table 25, Fifty-five
percent reported that they intended to continue into Advanced ROTC)
23V reported that they did not intend to continue; and another 22%
were undecided. Among nonwhite cadets, however, 68% reported that
they intended to continue into Advanced ROTC, and only 7% said that
' chey did not. Females showed a somewhat lower propensity to continue,

with 47% reporting favorable intentions.

Table 25

SROTC Cadets' Intentions of Continuing into
Avanced ROTC, in Percent

Intentions Mnleb Femalec Whlted Nonwhitee

To continue 3 40.9
Not to continue 20.0
Don't know 31.5

& = 360 P & 238 € v 128 d, = 280 ) = 80

The most often cited reasons (see Table E-4) for not continuing
ir*%o Advanced ROTC were

1. Not wanting 4-year military obligation;
Not considering Army as a suitable career;
Not liking/not being interested in the military; and
Having marriage plans. (Females)

Best Features of ROTC. Each SROTC cadet was asked (a) what are
the best features in the ROTC program? and (b) What is the biggest prob-

lem with the ROTC program? As shown in Table 26, frequently mentioned
"best features" were

1. Weapons training/become familiar with weapons;
2. Improvement of job opportunities;
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3. Knowledge gained of the military/history; and
4. Physical training/conditioning.

Apart from "weapons training," the most frequently cited positive fea-
ture among females was "officer training/postgraduation commission"
(17%) and among nonwhites, "learning military skills/military experi-
ence."” Of interest is the fact that only 6% of the cadets mentioned
scholarship financial assistance.

Biggest Problems With ROTC. SROTC cadets perceived the biggest
problems with ROTC, as shown in Table 27, to be

1. OQuality of training/instruction; and
2., Lack of student interest.

More women than men cited "lack of student interest" (21% versus 15%).
More white cadets cited "quality of training/instruction" than did
nonwhites (whites, 31%; nonwhites, 21%). Nonwhites reported fewer
problems, in general, than whites.

Interest in Practical Field Training. Each SROTC cadet was read
a brief description of the Practical Field Training Activities (formerly
Professional Development and Enrichment) classified as Group I and
Group II. The cadet was then read the list of activities in each group
and was asked to f&te interest in participating in each activity as
part of the ROTC prcgram. Tables E-5 and E-6 summarize the average
ratings on these activities. Ratings were made on a 5-point scale
(the higher the rating shown, the higher the interest in participating).

Interest levels are uniformly high for the Group I activities.
Among cadets as a whole, marksmanship teams and mountaineering elicited
the highest levels of interest, and drill team/honor guard, etc., the
lowest. Other activities in which appreciably positive degrees of in-
terest were reported were water operations (3.97) and Army orientation
training (3.91).

Levels of positive interest in Group II activities were lower than
those reported for Group I activities. Among all SROTC cadets, civil
defense and disaster activities elicited the highest level of interest,
with Military History Club and Society of American Military Engineers
both producing neutral levels of interest. Female cadets were notably
lower in interest in the Society of American Military Engineers than
the other groupings.

Performance in ROTC Program. Career commitment was also assessed

by asking SROTC cadets for an expression of degree of satisfaction
with their performance in the ROTC program; they also were asked to
compare SROTC course work with other school courses. As Table 28
shows, most cadets, particularly females and nonwhites, expressed
satisfaction with their own performance.
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Table 28
3 Degree of SROTC Cadet Satisfaction With Own ROTC
4 Performance, in Percent
' Degrees of " b . 4 "
satisfaction Total® Male Female White Nonwhite
Very satisfied 41.2 38.1 50.8 39.1 46.6
Somewhat satisfied 44.8 47.8 35.6 46.7 40.1
Uncertain satisfied 8.6 7.9 10.7 7.5 11.2
Somewhat dissatisfied 3.6 4.3 1.4 4.6 2.1
Very dissatisfied 1.6 1.6 1.6 2.2 ~-—
a b (o] d . e
n = 360 n = 235 n = 125 n = 280 n = 80
It was also of interest to compare expressed satisfaction with
performance to self-reported grade-point averages in ROTC courses.
The most striking discrepancy as shown in Table 29 pertains to non-
whites, who had expressed relatively high satisfaction but reported
the lowest grade-point averages.
Table 29 ~
SROTC Cadets' Self-Reported ROTC Grade Averages,
in Percent
. . a b c A .. €
X ROTC grades Total Male Female White Nonwhite

A= to X 60 59 65 68 43
B- to B+ 27 28 22 22 39
C- to C+ 5 4 5 3 9
D- to D+ - - - - -
Lower than D- - - - - -
No answer 8 8 7 7 9
A = 360 B, & 235 €h '« 128 d, = 280 ®1 = 80
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The majority of all groups except nonwhites reported themselves
predominantly "A" students in SROTC courses. Grades in general, in-
cluding those of nonwhites, appeared remarkably high.

There was also a curious tendency, as shown in Table E-7, for the
female and nonwhite cadets to compare RCTC courses more favorably to
other college courses than did the other groups. The majority of the
cadets indicated that ROTC courses are about as good as "other college
courses."

Suggested Improvements of Course Work. SROTC cadets were asked
for suggestions as to how ROTC could improve the content of its course
work and instruction. Tables E-8 and E-9 list the suggestions offered.
The major response categories regarding course content were

1. No improvement needed;

2. More relevant practical information;

3. More informative subject matter; and

4. Improved materials (books, audiovisual aids, etc.).

The major suggestions for improving the ROTC instruction were

1. Classwork improvement (more frequent classes; more disci-
plined classes; more informative and interesting classes).

2. Instructor improvement (better qualified/more experienced/
more specialized instructors).

Postgraduation Army Plans. In order to further assess Army career
potential, SROTC cadets were queried about immediate postgraduation
Army career intentions, anticipated length of service, and willingness
to join the Army (barring a contractual obligation).

Almost one-third of the male cadets reported that they would defi-
nitely join the Regular Army immediately after college (see Table E-10).
This finding is in contrast to a 16% positive commitment for female
cadets. Seven percent of the cadets overall made similarly definite
statements relative to Active Duty Reserve, and another 7% relative
to Active Duty Training.

There was a greater propensity among nonwhites and females for
Active Duty Training, with females being the most likely of the groups
to choose Active Duty Reserve. Of the cadets as a whole, 21% were un-
decided about their service plans, but nonwhites were least so (9.5%).

As Table 30 shows, 30% of the SROTC cadets said that they intended
to serve only their minimum contractual obligation. Almost one-half
(45%) reported intentions to serve for periods ranging from 1 or 2 years
beyond contract, to more than 5 years. A greater proportion of the
q women cadets would serve only 1 to 2 years beyond contract. A greater
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percentaqge of the men were prepared to serve for longer periods. Like-
wise, a greater proportion of nonwhite cadets reported intentions to
serve for 1 or 2 years beyond contract, with more white cadets inclined
to serve in excess of 5 years beyond contract.

Table 30

Duration of SROTC Cadets' Intcnded Post~ROTC
Army Service, in Percent

. a b . ,. €
Amounts of time Total Male FemaleC Whlted Nonwhite

The minimum obligation
that accompanies my
ROTC contract 30.3 3¢C.5 29.9 32.2 25.8

A year or 2 beyond my )
contract 14.2 11.6 21.9 9.0 26.9

3 to 5 years beyond

my contract 11.3 11.6 10.5 8.7 17.9
More than 5 years
beyond my contract 19.4 21.7 12.5 21.6 13.9
Don't know at this
time 20.9 20.2 23.0 23.1 15.5
d
% = 360 Py = 235 °h = 125 n = 280 ®h = 80

Regarding propensity to join the Army without any contractual ob-
ligation, 18% of the cadets said that they definitely would, and 14%
reported that they definitgly would not. The greatést motivation was
shown by nonwhites, with 67% saying that they definitely or perhaps
would join the Army without a contractual obligation to do so (see
Table E-11).

Army Career Intentions. Finally, cadets were asked if they were
considering making a career of the Army. As shown in Table 31, a sub-
stantial proportion said that they were leaning toward a career in the
Army (34%). Though female cadets expressed the least interest, they
nonetheless displayed interest in an Army career in substantial num-
bers (26%). Also not to be overlooked are the considerable numbers
(23%) of "undecideds." This category may prove especially important
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among females angd nonwhites, who report 34% and 30% in this category,
respectively,

Table 31

SROTC Cadets Considering Army Careers, in Percent

Degrees of " b & 4
likelihood Total Male Female White Nonwhi te®
Yes, definitely 16.0 l6.8 13.6 16.4 15.0 A
Yes, pProbably 18.1 20.0 12,2 17.6 19,1
Undecided 22.8 18.9 34.4 20.0 29.6
No, probably not 19.6 17.8 25.2 16.3 27.8
No, definitely not 22.9 25.6 14.6 29,2 73
®h = 360 Pn = 235 “n = 125 4 - 280 “n = 80
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Table A-4

College Noncadet ROTC Scholarship Propensity, in Percent

| —— A Bl . ]

! ROTC Nonprogram
N Respondent program schools school students
: 5 characteristic Army Navy USAF Army Navy USAF
|
k Total sample 11.4 10.7 14.0 8.5 13.3 13,2
i Sex ‘
Male 11.3  12.9 11.7 7.7 14.0 13.5 !
Female 11.4 8.2 16.6 9.6 12.4 12.9 _
Race S
white 6.7 11.4 13.4 7.1 13.4 12.1
Nonwhite 21.4 9.2 15.1 13.5 12,9 17.3
School size \
Small 5.0 3.9 3.6 9.2 12.4 14.2 ‘
Medium 19.4 14.6 15.3 11.2 15.8 14.6
Large 8.1 9.9 15.3 4.7 11.9 10.5
Annual family income
Under $15,000 15.2 7.0 17.1 11.6 15.3 16.
$15,000 and over 7.8 10.0 13.9 6.0 11.9 10.3
Geographic region
Northeast 27.0  20.7 5.2 5.7 11.7 14.9
North Central 10.2 2.3 19.0 3.1 11.8 5.6
South 15.8 16.6 15.7 16.0 12.8 18.1
West -- 18.0 8.0 13.2 19.2 14.7




Table A-5S

College Noncadet ROTC Subsistence Propensity, in Percent

ROTC Nonprogram
Respondent program schools school students
characteristic Army Navy USAF Army Navy USAF )
Total sample 13.8 14.1 14.1 8.9 12.4 14.5 2
Sex
Male 15.4 15,5 16.7 8.2 12.8 14.0 |
Female 11.8 12.4 1.1 9.7 11.8 15.2 |
Race '
white 8.6 13.4 10.8 7.9 11.7  12.7 '
Nonwhite 24.8 15.7 21.3 12.6 14.7 21.4
School size (college)
Smzll 5.0 3.9 3.6 9.7 10.9 15.7
Medium 16.5 20.4 16.5 10.7 13.8 17.6
Large 14.0 12.7 14.9 5.7 12.9 9.7
Annual family income |
Under $15,000 22.3 8.9 23.7 11.0 17.8 20.0
$15,000 and over 10.1 14.3 11.6 6.8 9.3 1l.1
Geographic region
Northeast 7.0 25.8 15.6 6.8 10.9 17.1
North Central 9.1 7.5 24.1 3.1 11.1 6.4
South 25.5 20.4 1l2.1 19.4 11.6 20.4
West - 8.0 5.8 9.2 18.1 14.0
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APPENDIX B

SCHOOL AND EDUCATION ASPIRATIONS

Table B-1

Education Aspirations of High School
Students, in Percent

Program schools Nonprogram
JROTC school
School plans cadets® Noncadets students®
Continue schooling after graduation 63.9 71.3 70.7
Enroll in college immediately
after graduation 60.3 70.4 66.2
"Very/somewhat" eager to go to
college 49.0 62.0 55.1
Plan to enter
2-year college s Lo 0 | 28,1 18.0
4-year college 35.0 38.5 39.1
Undecided 7.5 3.8 8.9
Know which college will enter 29.7 45.0 34.8
Would go to college on scholarship
with military obligation 34,7 16.1 16.9

%h = 663 bl a2
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Table B-3

Reasons of Cadets and Noncadets for Not Planning
to Attend College, in Percent

High school
Program schools Nonprogram
JROTC school
Reasons cadets?  Noncadets® students®
Family financial responsibilities 27.0 19,2 25.4
Parents/relatives not in favor 6.6 11.3 6.6 {
Few friends going to college 8.0 9.1 3.3
College is too tough academically 20.3 21.1 19.9
Want work experience first 62.1 53.9 55.6 N
College does not teach the skills
one needs to survive 15.7 22.0 21.5
Undecided as to life goals 36.1 44.1 43.7
Can't afford/don't have the money 29.3 26.7 28.0
Want to "drop out" 19.2 19.3 19.1

A = 256 b & g8 ®n = 123
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Table D-8

Source of Information and Service Branch, in Percent

High school

Program schools Nonprogram .
JROTC 4 school
cadets Noncadets students

ROTC personnel

Army 87.0 85.5 54,6 |
Navy 15.4 13.3 32.0
Air Force

Parents/relatives
Army 84.6 68.3 44.0
Navy 12.5 13.8 36.5
Air Force

Friends
Army 84.7 79.3
Navy 11.5 26.0
Alr Force

Members of the armed services

Army 83.1 70.5 48.5
Navy 20.7 37.9 37.9 |
Air Force 27.3

H.S. principal/teachers/

counselors |
Army 88.4 76.3 56.5
Navy 15.8 21.1 42.2 'y
Air Force 15.0

Pamphlets/literature

Army 86,3 82.8 61.9
Navy 4.5 52.7 45,2
Alr Force

57.8

Magazines .
Army 82.4 73.5 60.8 |
Navy 39.3 49.0 43.3

Alir Force . 61.4

% = 663



i
|
Table D-8 (Continued) ‘
 §
High school i
Program schools Nonprogram |
JROTC & school i
a Source cadets Noncadets students i
- Television ‘
Army 80.0 84.5 65.3
Navy 30.6 42.6 65.3
Alr Force 33.3 46.9 38.0
Billboards
Army 82.7 88.0 51.6
Navy 32.4 40.4 44.6
Alr Force 31.8 39.8 32.8
Newspapers
Army 81.8 87.8 63.8
Navy 20.5 47.1 50.6
Air Force 23.0 36.0 26.9
Radio
Army 89.3 91.4 63.6
Navy 27.6 50.9 42.¢
Alr Force 28.9 59.0 34.4
%h = 663 Poia 211 ®h = 383
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Table D-9

Source of Information and Service Branch, in Percent

College
Program schools Nonprogram
SROTC school
cadets® Noncadets studentsc

ROTC personnel
Army
Navy
Air Force

Pamphlets/literature
Army
Navy
Air Force

Members of the armed services
Army
Navy
Air Force

Friends
Army
Navy
Air Force

Magazines
Army
Navy
Air Force

Parents/relatives
Army
Navy
Air Force

H.S. principal/teachers/
counselors

Army

Navy

Air Force

C

%h = 360 n = 358




Table D-9 (Continued)

College
Program schools Nonprogram
SROTC i school
. Source cadets Noncadets students
Television ‘
Army 79.5 5. 2 74.4
Navy 43.2 49.3 57.8
Air Force 44.6 4).8 52.7

Newspapers
Army
Navy
Alr Force

Billboards
Army

Navy
Alr Force

Radio
Army
Navy
Alr Force

% = 360




Table D-10

Amount of Information About the Army Receivea by High School

Students from Source, in Percent

High school

Program schools Nonprogram .
JROTC school

Amount from source cadets® Noncadets students
Radio

A great deal 14.8 22.4 12.6

Some 50.6 40.4 49.1

Very little 25.9 37.2 30.0
H.S. principals/teachers/
counselors

A great deal 32.7 3.3 10.8

Some 52.5 45.1 47.6

Very little 10.4 50.6 37.1
ROTC personnel

A great deal 63.7 33.4 21.4

Some 27.6 39.8 49.9

Very little 4.6 25.4 24.0
Pamphlets/literature

A great deal 36.2 20.2 19.0

Some 49.0 54.4 56.9

Very little 8.5 23.6 17.1
Friends

A great deal 32.1 11.9 4.3

Some 51.8 45.0 39.5

Very little

Parents/relatives
A great deal
Some

Very little

A great decal
Some
Very little

Members of the armed services

52.9
38.5

18.2
64.1

a

n = 663 bn = 211




Table D-10 (Continued)
High school
Program schools Nonprogram
JROTC . b school .
. Amount from source cadets Noncadets atudents
. Billboards
' A great deal 12,6 7.6 11.1
Some 57.4 45.1 39.7 |
Very little 24.2 41.8 42.8
Magazines
A great deal 19,2 21.4 11.6 !
Some 52.7 S8.1 54.3 '
Very little 20,3 15.3 7.1 i
1 Newspapers l
i A great deal 16.8 3.1 15.0
l Some 46.7 16.8 53.5 !
. Very little 22.3 39.3 23.4 |
Television
A great deal 20.9 18.7 10.1
Some 52.8 47.0 53.0
Very little 17.4 33.2 33.1

% = 663 Pr = 211 h = 383




Table D-11

Amount of Information About the Army Received by College
Students from Source, in Percent

College !
Program schools Nonprogram : ]
SROTC school
Amount from source cadets®  Noncadets students
ROTC personnel
A great deal 74.8 39.6
Some 21.9 42.5
Very little 22 9.9
Billboards
A great deal 10.9 16.9
Some 65.0 62.7
Vary little 20.2 19.9
H.S. principal/teachers/
counselors
A great deal 30.0 24.8
Some 54.2 48.1
Vory little 15.8 27.1
Newspapers
A great deal 5.9 15.3
Some 79.2 58.2
Very little 14.1 16.8
Pamphlets/literature
A great deal 33.8 23.7
Some 55.7 57.8
Very little 8.0 14.8
Magazines
A great deal 17.¢ 12.4
Some 62.9 62.3
Very little 16.2 24.4
Friends
A great deal 42.6 21.8
Some 43.0 55.3
* Very little 12.4 21.0
a

b - 156 h = 358

n = 360




Table D-=11 (Continued)

College
Program schools Nonprogram i
SROTC school
Amount from source cadets® Noncadets students®

Radio

A great deal 8.2 6.4 5.7
Some 79.6 70.7 47.5
Very little 12.2 22.4

Members of the armed services
A great deal
Some

Very little

Television
A great deal

12.0 23.2 3
Some 59.0 58.2 43.32
Very little s 40.6

Parents/relatives
A great deal 2
Some .8 45.5 49.6
Very little 27.

b

A = 360 n=15  “n = 358
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Table D-16

SROTC Cadet Attitude Toward Guaranteed Service
With Reserve/Guard, in Percent

Attitude Total® Maleb Female® Whited Nonwhite®
Very much in favor of it 18.9 18.5 19.9 17.9 21.3
Somewhat in favor of it 24.8 20,5 37.5 17.6 42.4
Would make no difference 15.5 18.5 6.7 15.5 15.8
Not particularly in favor

of it 18.1 19.9 12.7 23.6 4.7
Definitely not in favor

of it 18.1 19.0 15.7 21.3 10.4

No answer 4.5 3.6 7.5 4.2 5.4
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Table D-19

Action Would Take If Preferred College Does Not Have
Army ROTC Program, in Percent

High school
Program schools Nonprogram
JROTC " school |
Action cadets Noncadets students®
Would pick another school. 18.8 2.4 4.7 '
Would take ROTC at school nearby. 18.8 10.2 5.8
Would attend preferred school anyway. 28.7 45.6 54.2 {
|

Would not be interested in partici- h

pating in any other college stu-

dent officer training program. 2.4 5.9 0.5
Might participate in some other

college student officer training

program; not sure yet. 16.4 11.1 19.7
Don't think would be eligible for

any other college student officer

training program. 0.9 4.2 0.6
Will transfer to a school that has

a 2-year Army ROTC program, 6.3 5.2 0.6
None of the above. 6.1 12.9 8.6
%n = 509 b= ®h = 119




APPENDIX E

FACTORS RELATED TO ROTC/ARMY CAREER COMMITMENT

Table E-1

Most Important Influence on SROTC Cadets'’
Decision to Join ROTC, in Percent

Influence

Total? Maleb Femalec Whitea Nonwhitee

Commission for Army career

Leadership/management
training

Financial benefits

Job security after
graduation

Friend(s)

Program of instruction

Parents

Interest in military
history

Patriotism

Counselor(s)

Easy electives

Brother (s)/sister (s)

Practical field training

0
L]
-

R T Sy
WOOW MM
1 ] L] . L] [ ]

ONWY

SO
QWD

2 = 360 b = 235

s ey ey e S . bl e Ll ey, e o i 4 e S B e = . e




Table E-2

Role of Academic/Financial Incentives Among Current
SROTC Cadets, in Percent

'I'ot:ala r‘laleb Femalec Whited Nonwhitee

All ROTC cadets
Would stay in ROTC without
credit for military
courses

Scholarship cadets
Have 3-year scholarship
Have 4-year scholarship

Nonscholarship cadets
Hope to get a scholarship
Would stay in ROTC
without a scholarship
Would stay in ROTC
without subsistence
allowance

8, = 360  Pn =235




Table E-~3

Major ROTC "Turnoffs" (Objections to ROTC
Among SROTC Cadets), in Percent

Objection

Total® Male® FemaleS whited Nonwhite® {

Commitment/obligation to
Army after graduation

Doesn't attract top
students

Being in Army is a
dead-end job

Can't work it into my

schedule/educational
plans

Jothing disliked/no
problems

Conflict with career

interests 6.6

Not instructive/too many
Mickey Mouse programs 5.7

6.3 5 6.5 '

W) b =40 & & 2

g € = 10




Table E-4

Major Reasons for Not Continuing in Advanced ROTC,
in Percent

Reasons 'l‘otala Maleb I-‘emalec Whited Nonwhicee

Don't like/not ready for

4 years commitment/ 3

obligation 16.8 18.4 13.0 14.4 25.9
Army is not my idea of a

career 13.8 19.1 0.8 17.4 -
Don't like/not interested

in military, Army 12.6 14.8 7.4 12.0 14.8
Not sure of future plans 9.4 10.0 8.2 10.8 4.4
Career interest wouldn't

be fulfilled by Army i7/0% 8.0 6.9 8.9 3.3
Don't like ROTC 6.8 6.7 7.0 8.1 1=V
Future/marriage

obligations 4.9 0.8 14.8 6.2 -
My major/other school

courses more important 4.8 5.5 3.1 5.2 3.0
% =159  Ph=o2 €q = 67 9y =129 ®nh = 30




Table E-5

Interest Ratings (5-Point Scale) for Group I Field Training

Activity Total® Maleb Female® Whited Nonwhite®

Cooperative training with

« Reserve or National :
Guard units 3.73 3.63 4.03 3.C2 4.00 b
Army orientation training 3.91 3.87 4.04 3.80 4.20 "
Ranger training (exclusive
of ROTC Ranger Camp) 3.65 3,79 3.21 3.56 3.85
RECONDO training 3.46 3.60 3.05 3.45 3.49
Orienteering teams 3.60 3.59 3.63 3.55 3.73

Mountaineering (rappelling,
rescue/survival tech-
niques, etc.) 4.06 4.09 3.97 4.12 3.91

Cold weather operations
(skiing, snow-shoeing,
survival techniques, etc.) 3.46 3.55 3.19 3.48 3.41

Water operations (river/
stream crossing, canoe/
boat/raft trips) 3.97 3.95 4.03 4.05 3.77

F Airborne training at
J Fort Benning 3.81 3.92 3.50 3.84 3.74

Marksmanship teams (rifle
and pistol) 4.04 4.05 4.00 3.97 4.22

Drill team/honor guard/
color guard/band
competition 3.12 2.91 3.77 2.77 3.98

Orientation visits to Ac-
tive Army installations 3.86 3.74 4.23 3.69 4.28

Note. Ratings made on 5-point scale, where 1 = greatest interest,
5 = least interest.

c d e

, % =360 P o235 n = 125 n = 280 n = 80
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Table E-7

Comparison of ROTC Course Work With Other
School Courses, in Percent

Opinion Total? Maleb Female® Whited Nonwhite®

ROTC courses are better 18.6 : 17.6 21.1
ROTC courses are worse 12.6 17.5 0.5

ROTC courses are about
as good 53.8 5 51.7 59.0

Depends on the course 14.5 A 12.6

3, = 360 b =235 ®n = 80
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Table E-9 .

Ways KOTC Could Improve Instruction, According
to SROTC Cadets, in Percent

. Suggested improvement Total? Maleb Female® Whited Nonwhite®
« Instructor improvement 19.7 18.4 23.7 19,2 21.0
Better qualified/more
experienced/more
specialized instructors 8.5 7.3 12,3 8.9 7.5
Classwork improvement 35.1 34.7 36.3 36.0 32.8
Have more of it/more
classes per wmek %7 8.0 7.0 8.4 6.0
Should be mors jci-
k Plined/tough. 5.5 5.8 4.4 6.8 2.3
g § More informative,more
¥ § details/more
' interesting 5.3 5.0 6.4 5.4 5.3 '
No improvement needed 38.8 41.2 31.6 40.0 35.8 }
Don't know/have no idea 8.0 7.5 9.8 7.6 9.1 '
*n = 360 Bh = 235 “n = 125 9 = 280 °n = 80
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Table E-10

Postgraduation Army Plans of SROTC Cadets, in Percent

Plang ’l‘otaln » l-‘smalvc Nhited Nonwhitee

Regular Army, definitely 28,3 2. . 16.2 30,2 23.4

leaning toward reqular
Army 12.2

Active Duty Reserve,
definitely 5 10.7

Leaning toward Active
Duty Reserve

Active Duty training,
definitely

Leaning toward Active
Duty training

Undecided/don't know

% = 360 by = 215 b ' “n = 80




Table E-11

o SROTC Cadets' Willingness to Join the Army With No ROTC {
' Contractual Obligation, in Percent

a Total® Maleb Female® Whited Nonwhite®

= Definitely not 13.7 15.7 7.8 17.0 5.5

Perhaps not 12.4 11.6 14.8 13.7 9.2

Don't know 8.8 18.8 18.8 18.9 18,5

Perhaps yes 37.2 35.0 43.9 34.2 44.8

: Definitely yes 17.6 18.5 14.7 15.8 22.0
% = 360 Pn = 235 °n = 125 4 = 280 *n = 80




